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OMAG will pay for a one-night stay at the Best Western Saddleback Inn, if your municipality is 
more than 60 miles from OKC. We will also pay for your use of an OSU vehicle during the training 
to save wear & tear on your municipality's vehicle. Transportation and meals are the 
responsibility of each participant. 

To enroll or get more information contact Joy Kleman at CSEP (405} 945-3285. Be sure to tell 
her that your municipality is an OMAG participant. 

GPS Tracking Services for Police Departments 

OMAG will purchase equipment and the first year of service for GPS Dongles and monitoring for 
patrol cars through our partner, U.S. Fleet Tracking. This service allows police chiefs the 
opportunity to see cruiser maintenance status, review adherence to jurisdictions, and be 
alerted in real-time via text message in the event of a high-speed pursuit. 

For more information contact: 

Kevin McCullough 
Phone: (405} 657-1408, (800} 234-9461 
Email:  kmccullough@omag.org

Billy Carter 
Phone: (405) 657-1411, (800} 234-9461 
Email:  wcarter@omag.org 
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